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HAVE A SPARKLING NEW YEAR!



MONTECARLO 

FROM JMD’S DESK

Dear Montecarlo Family Members,

New Year Greetings!

It is my pleasure to connect with you all through this platform.

First of all, I want to congratulate all the frontline healthcare workers & other support teams who are 
selflessly & fearlessly serving humanity during these challenging times. During this pandemic, the good 
news is about profoundly viable vaccines that give us new hope and
Expectations,

I am proud of the resilience Montecarlo Pariwar has shown in this challenging time to ensure personal 
safety & at the same time, running the operations with limited interruptions, which led to a sustainable 
performance during the year. Thank you for your enormous contributions. 
We have strived to better the performance by continually deepening our domain expertise, 
strengthening capabilities & expanding our portfolio.  

During the Financial Year 2020-21, the company has recorded revenue of Rs. 2988 cr. Compared to Rs. 
2940 cr. in the previous year. This depicts a resurgent growth of 1.64% during pandemic anarchy. I 
expect the similar passion, dedication and hard work from all of you to achieve higher milestone in the 
upcoming year. 

I wish all the employees and their family members a very happy, energetic and cheerful new year. 
Happy New Year - 2022, be blessed with good Health and Happiness. 

Stay Safe, Stay Healthy!!

With Best Wishes,

Brijesh Patel
Joint Managing Director

“Your time is precious, so don’t waste it living someone else’s life.”- Steve Jobs 02

Keep Going,
Keep Growing.



MONTECARLO 

FROM EDITOR’S DESK

Dear Montecarlo Family,

New Year Greetings!

Beginnings are always an end to something which has passed away, and what we have left behind. Our 
Past makes our present and then the future follows.

I  bring along my first write up and  our 13th edition of quarterly in-house “ E - Magazine Montecarlo 
One”. With this I begin my new journey with New Year greetings to one and all, I would like to wish you 
and your families a very “Happy New Year” with lots of joy, happiness and good health.

Our motto “ Born To Achieve “ inspires us at every step , which clearly stands out as the DNA of our 
company at each action we perform. In this new year let us commit ourselves to practice it at each step 
to take our organization to the next level.

In this edition, we have shared the glimpse of Diwali festival celebration @ Montecarlo Corporate 
House. This time also we came with our very exciting & interesting segment “Know Your Senior 
Leader” - Mr. Ravi Sharma (Vice President – Energy). We have covered a few informative articles 
shared by our employees and also shared the valuable information on E – nomination related to the 
Employee Provident Fund. We have also covered many more interesting & Informative sections.

We hope you will enjoy reading this edition of Montecarlo ONE. We would appreciate your valuable 
feedback and suggestions to create a better cord within Montecarlo.

Wish you an amazing year ahead.

With Best Regards

Milind Wani

“A business has to be involving, it has to be fun, and it has to exercise your creative instincts.” - Richard Branson 03

A fresh beginning



“You miss 100 percent of the shots you never take.” Wayne Gretzky 04

FELICITATION OF LONG SERVICE OF OUR EMPLOYEES

We appreciate and acknowledge the dedicated 5 years of services of following employees in
the growth story of MCL!!

Yasmin Rajvaidya
Sr. Manager - Design & Engineering

Head Office

Atit Shah
Sr. Executive - Finance & Accounts

Head Office

Kalpesh Desai
Dy. General Manager – Secretarial

Head Office

Bappaditya Atha
Sr. Engineer - BD & Tendering

Head Office

Maulik Patel
Asst. Manager – Finance & Accounts

Head Office

Rajesh Kumar Cheerlavancha
Dy. General Manager – IT

Head Office

Gaurav Pala
Dy. Manager - Procurement 

Head Office

Chirag Panchal
Dy. Manager - Internal Audit 

Head Office

Vikas Raval
Asst. Manager - Techno Commercial

Head Office

Ketan Lad
Dy. General Manager - BD & Tendering

Head Office

Raghvendra Jha
Sr. General Manager - Project 

Fatuah

Vinod Kursunge
Jr. Executive - EHS - 2

Singhara

Divesh Kumar Mishra
Asst. Manager - EHS

Singhara

Chinagodaba Anjaneyulu 
Sr. Engineer - Project - 2 

Singhara

Soumen Bera 
Jr. Executive - Project

Singhara

Krishna Gopal Rao Kalla
Dy. Manager - Project - 2

Singhara

Shashi Bhusan Tyagi
Asst. Executive - Finance & Accounts

RSDCL

Indra Prasad
Asst. Manager - HR & Admin

Munger

Pradeep Kumar Pandey
Asst. Manager - Project

Sasaram

Uttam Kumar
Dy. Manager - Project

Munger



“Business is a combination of war and sport.” Andre Maurois 05

FELICITATION OF LONG SERVICE OF OUR EMPLOYEES

We appreciate and acknowledge the dedicated 5 years of services of following employees in
the growth story of MCL!!

Kailash Pandey
Sr. Manager - Quality Assurance

Nagpur-Mumbai

Dharmendra Jha
Sr. Executive – Procurement

GETCO

Avnish Dubey
Asst. Manager -Project

GETCO

Vinit Kumar Pandey
Sr. Engineer - Plan. & Mon. - Techno.

Sinnar

Bikram Keshari Biswal
Dy. Manager - Project - Highway

Amaravati

Dharmavarapu U M
Sr. Engineer - IT

Barjora

Sushil Kumar Rai
Executive - Procurement

Barjora

Kanhaiya Lal
Asst. Manager– Finance & Accounts

Akola - Medshi

Yogeshwar Sinha
Dy. Manager – HR & Admin

Amaravati

Paresh Gandhi
Executive - Procurement

Barjora

Shridhar Banerjee
Asst. Manager – Finance & Accounts

Dakshinkhanda

Mitesh Parekh 
Sr. Manager – Project 

Arvind Oasis

Mukesh Kumar Singh
Dy. Manager - Project

Rimuli

Ravi Kumar Varma
Asst. Engineer - Project

Barjora

Animesh Basu
Sr. Executive - Project

Barjora

Harish Chandra Yadav
Sr. Executive - Procurement

Medshi - Washim

Chandan Kumar
Asst. Engineer - Project

Medshi - Washim

Mohammad Salahuddin 
Dy. Manager - EHS 

Nagpur-Mumbai

Abhay Kumar Sharma
Sr. Executive - HR & Admin

Washim - Pangare

Guddu Kumar Singh
Executive - Procurement

Medshi - Washim



“Learn to listen. Opportunity could be knocking at your door very softly.” Frank Tyger 06

FESTIVAL CELEBRATION

We live in a country which sees festivals and celebrations all year round, Diwali is one of the most awaited 
festivals for the entire country. Diwali is a season of joy, festivities, bright lights, sparkles, snacks and sweets. 
Diwali brings all communities together and marks the triumph of good over evil.

Diwali remains one of the most prominent Hindu festivals and is celebrated with zest and fervor all across 
the country. According to ancient Hindu mythology, the festival of lights is celebrated to commemorate the 
victory of Lord Rama over the Demon King Ravana and subsequently, the triumph of light over darkness.

Diwali was celebrated at Montecarlo House with Pooja & Aarti.

Following are the few glimpses of Diwali Pooja

Diwali celebration at Montecarlo House



Your Career journey so far at Montecarlo:
My association with MCL has started in the year 2009-10 as a Business Partner, further, in the year 2010-11 as 
a Project Coordinator. Later, my journey extended as a Project Manager, during this period I have handled 
multiple projects in the state of M.P, and furthermore, managed the business in the states like UP, Rajasthan, 
Bihar, West Bengal, and Gujarat.
 
Also, completed various distribution, Transmission, Grid Substation Projects and was on the verge of 
completion of the railway electrification project. I am currently heading the Energy vertical. Hence, in a simple 
word it was a “Delightful Journey” so far…!

Q. | What are the strengths of MCL…?  
A. | According to me the major strength of MCL is the process and the system that are being followed in the 
organization. Sound monitoring methodology, Credibility in stakeholders, and strong customer relationship.

Q. | What value addition you would like to make in MCL…?
A. | I have always contributed to the additions as and when required, modification or new development in the 
SOP for smooth functioning and better results. In addition to that I would like to strengthen business 
development by enhancing networking and Liasoning.

Q. | What are your leadership beliefs…?
A. | I believe leadership is about Developing a Team, understand their Strengths and Weakness, Promote 
their skills, curtail their weakness, and create an aligned work atmosphere, Trust and gain confidence.

BRIEF INTRODUCTION: 
I have born and brought up in an educated service class family background, my dream was always to become 
an entrepreneur. I have done my graduation in Bachelor of Engineering in Mechanical from Bangalore 
University and Masters in Thermal Engineering from Madurai Kamaraj University. I have 10 years of 
experience as an Entrepreneur and 12 years of Service experience in Infrastructure exclusively in the Energy 
sector.

“Everything should be made as simple as possible, but not simpler.” Albert Einstein 07
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KNOW YOUR SENIOR LEADER

MR. RAVI SHARMA, VICE PRESIDENT - ENERGY, MONTECARLO LIMITED



“Nothing great was ever achieved without enthusiasm.” Ralph Waldo Emerson 08

KNOW YOUR SENIOR LEADER

Q. | What is your success mantra…?
A. | Team management, identification of route cause, time to time disposal of issues, Strong Stake holder’s 
relationship, bonding with the team members, and Integrity.

Q. | Your Hobbies…?
A. | Trekking, Long drives, attending short Meditation camps.

Q. | Your Moments of the life: 
A. | Personal: As time progress, one memorable moment supersedes the other. Enjoyed many such moments 
and hoping for a better one in the upcoming future. 
      Professional: The sinking ship has been raised while we bagged an order of distribution project in the 
state of Bihar.

Q. | How do you maintain a work-life balance…?
A. | In the infrastructure industry, we experience a lot of variations. Although, we follow certain processes and 
systems, we come across a lot of new challenges very frequently. Such challenges have to be handled and 
addressed well. This could even create high-stress moments which could affect your personal life and health. 
A balanced diet, physical training, quality time with your near and dear ones, stress release/control 
techniques such as yoga, meditation, etc helped me to maintain the balance of professional and personal life.

Q. | How do you see the existing EHS culture at MCL and the way forward…??
A. | We are gearing up. Undoubtedly, in the last 2 years, EHS culture has improved a lot across the 
organization. With the support of key personnel, I expect the EHS team shall set more standards and improve 
EHS culture soon.

Q. | How do you see Infrastructure Industry 10 years from now…?
A. | Infrastructure is one such parameter that contributes to the economic growth of our country. INDIA being 
a developing country shall require better infrastructure to compete with the global players and stand unique. 
The government policies in the past few years and the vision of our leadership indicate huge scope and 
development in the infrastructure industry. Lot more reforms are expected in the energy sector right from the 
generation of power, transmission, and distribution. Energy became a basic requirement of human life, the 
quality of service expected for basic needs has to be improved through vigorous reforms programs 
contributing to such an unexpected BOOM of the industry.

Q. | Your views on Vision, Mission, and Value Statement of MCL: 
A. | I can proudly say that I was a part of committee member while defining the Vision, Mission, AND values of 
MCL. The each committee member agreed to keep it simple, understandable to all the stakeholders more 
specifically to our employees. The values “ACTION” (In short) must be followed and maintained within the 
organization to achieve our VISION.

Q. | Your Message to Team MCL: 
A. | Working in a mid-size organization such as MCL shall be a place to learn, gain knowledge and enhance 
your skillset. If you are a result-oriented employee, your skillset is identifying and elevated. Ideally, my career 
growth with MCL is an example to support my statement.  Understand the vision, thought of the management 
and align your skills to deliver and meet their expectations. MCL had provided me with such a great platform 
even as an employee, I could fulfil the desire of an entrepreneur with certain limitations.



1)   Which social media platform has 
launched two cyber safety campaigns 
named ‘Safe Stree’ and ‘My Kanoon’? 
a.  SnapChat
b.  Instagram
c.  Facebook  
d.  Twitter

6)   Padma Shri awardee D Prakash Rao, 
who was seen in news recently, was associ-
ated with which field?
a.  Cricket 
b.  Music
c.  Social Activism 
d.  Sports

2)   Who topped Fortune India’s most power-
ful women List 2021?
a.  Smriti Zubin Irani
b.  Nita Ambani
c.  Nirmala Sitharaman
d.  Suchitra Ella

7)   Which Indian public sector bank has 
launched banking services through 
WhatsApp?
a.  Bank of Baroda
b.  Union Bank of India
c.  Bank of Maharashtra
d.  Indian Bank 

3)   Gen. Bipin Rawat passed away in Dec. 
2021. In which year did he take oath as 
India’s 1st CDS?
a.  2020
b.  2017
c.  2019
d.  2016

8)   Which Indian city is to play host to the 
51st edition of the International Film 
Festival of India (IFFI)?
a.  Chennai
b.  Cochin
c.  Kolkata
d.  Goa

4)   Who is the first cricketer to score 3,000 
runs in T-20 International matches?
a.  Mithali Raj
b.  Rohit Sharma
c.  Smriti Mandhana
d.  Virat Kohli

9)   “Jallikattu” is an event celebrated in 
which Indian state/UT?
a.  Andhra Pradesh
b.  Tamil Nadu 
c.  Kerala
d.  Karnataka

5)   Which Indian footballer has surpassed 
Lionel Messi in international goals?
a.  Gurpreet Singh Sandhu 
b.  Sunil Chhetri
c.  Mohammad Yasir
d.  Amrinder Singh

10)   What is the theme of the World Health 
Day 2021?
a.  Health is the New Normal
b.  Health impacts of Covid-19
c.  Building a fairer, healthier world 
d.  Health and Pandemic

09“Live as if you were to die tomorrow….Learn as if you were to live forever.” Mahatma Gandhi



Introduction: 

EPFO came up with an e-nomination facility in the EPF accounts. Now, you can avail this e-nomination facility. 
In order to avail of e - nomination facility, your mobile number shall be linked with an active UAN as well as an 
Aadhar card.
 
Let's see how you can update the nominee online in your EPF account.

Process of e-nomination on EPFO portal:

1. Go to the EPFO portal (https://unifiedportal-mem.epfindia.gov.in) where you can sign in by entering 
your UAN number and password.

2. Before proceeding for the e-nomination process, you need to first upload your photograph under the view 
tab in the profile section.

3. Now go to the manage tab and click on the e-nomination, where you can enter your Nominee details. 
Following details are required of your nominee for nomination:

  Aadhar Number 

  Bank Details 

  Photograph (Up to 100 Kb)

After submission of all details, click on the Save Family Details.

4. After the declaration of nominee details, kindly enter the percentage of EPF share that you want to provide 
to each nominee, and then save EPF Nomination. 

5. Now the system showing you the auto-filled EPS nomination details. If you want to change the details you 
can, otherwise proceed to the final step of nomination.

6. After the completion of EPF and EPS nomination process, Please finalize the nomination by Aadhar-based 
e-Sign. For e-signature, Aadhar Virtual ID (VID) is mandatory. 

Let us do the e – nomination at your earliest. In case of any help required kindly contact us.

-Mr. Sanjeev Pandey  (Asst. Manager - HR & Admin @ HO)

Answers:
1. B,  2. C,   3.A,   4. D,   5. B,   6. C,   7.  A,   8. D,    9. B,   10. C

“A brand is the most valuable real estate in the world, a corner of the consumer’s mind.” Colin Bates 10

E - NOMINATION PROCESS IN EPF



EHS CULTURE TRANSFORMATION (An Insight……)

EMPLOYEE CORNER

“Success is not final, failure is not fatal: it is the courage to continue that counts.” Winston Churchill 11

Elements of Culture Transformation

1.People Engagement & Trust Among Employees:
Instilling Mutual Trust among Employees & Supporting their contributions from time to time – which 
enhances Employee Engagement. Employee Engagement is nothing but how much an individual is involved 
into organization's KPIs. 

2.Leadership:
Top Leadership is charged with showing the direction and providing right resources & support for the 
organization, which in-turn facilitates employees to execute their ideas in a competitive manner. The Right 
Leader would stand behind its Employees even in Adverse Situations and helps the organization Sails Thru 
the Rough Weather.

3.Drive Behavior-Based Safety & Enhance Positive Safety Culture:
Very often we underestimate and rather neglect the Root-cause of many accidents around us, which is our 
Behavior. Doing work in a Consciously Safe Manner would pave the way for Safe Behaviors. 

4.Focus on Becoming A Learning & Knowledge-based Organization:
Organizations shall need to learn from past incidents and Ensure they develop a Knowledge-based & 
Learning Organization. This invariably helps the growth of individuals and Enhances Risk Analysis, leading to 
comprehensive solutions.

-Pawan Kumar Mishra  (DGM - EHS)

Some of The 
Fundamental Elements 
of Culture 
Transformation

1.  People Engagement & Trust 
Among Employees

2.  Leadership

3.  Drive Behavior-Based Safety & 
Enhance Positive Safety Culture

4.  Focus on Becoming A Learning 
& Knowledge-based Organization
Elements of Culture 
Transformation



There was a businessman named Daya Ram who was a great devotee of Lord Vishnu. Every morning he 
would go to the temple near the sea and worship Lord Vishnu.

Every day after finishing his daily business work, he would engage in evening Aarti also. He used to help the 
poor and needy people wholeheartedly. The days were passing smoothly and business was also progressing 
well.

One night when he was sleeping after performing evening Aarti, Lord Vishnu came into his dream and said, 
son, I am very happy with your compassion, kindness, and devotion, tell me what you want.

Hearing this kind word, Daya Ram said very humility, O Lord by your grace I have everything, and we don't 
need anything else. Then the Lord said, Daya Ram, all the days are not the same, so ask for something for 
yourself.

Daya Ram said with folded hands, Lord if you want to give something, please be so kind as long as I am alive, 
you stay with me and I worship you regularly. Lord Vishnu said, Daya Ram, I am always with those who 
remember me with a true heart, while you are very dear to me.

Why don't you ask for something else? Hearing this again, Daya Ram said, Lord, if you want to give something 
more to this insignificant man then please be so kind that, when I remember you a lot, then I feel that you are 
with me.

 God said Tathastu (As you wish). On hearing this, Daya Ram woke up and was very happy about the dream. 
As usual in this morning to he again set out towards the seaside temple and pray the Lord and thanked him 
very much for his kindness and returned to his business.

One day, when Daya Ram was returning home after worshiping in the morning, he remembered the Lord a lot 
then the Lord said, 'Daya Ram, what is the matter, I am with you. Then Daya Ram said Lord, how would I know 
that you are with me. God said that Daya Ram you look at the footprints being made behind you, one pair is 
yours and the other is mine. Daya Ram was very pleased to see two pairs of footprints being made behind him.

FOOTPRINT

EMPLOYEE CORNER

“Motivation is the art of getting people to do what you want them to do because they want to do it.” Dwight D 12



Time passed but there was no decrease in the devotion of Lord Vishnu and the help of the poor. All the 
people of the city and other businessmen were very much impressed by his conduct.

But one day there was a lot of loss in Daya Ram's business and slowly he got buried under the debt. Those 
who used to praise him till yesterday, today they started running away from him so that he should not ask for 
a loan from him.

His health also started deteriorating. Even in this difficult situation, Daya Ram continued to worship God 
regularly. One day in the morning his health was very bad but in this situation, as usual, he went out to the 
temple of the sea for worship.

Due to the weak, he was not able to walk properly, but in the memory of the Lord, he was not able to stop 
himself. Somehow, after reaching the seashore, he worshiped the Lord in the temple and started returning.

When he was on the way to return, he had only the memory of God in his mind and he kept looking back that 
the Lord was with him. 

But on that day, every time he could see the footprints of only one pair of feet on the sand. Being sad, he 
thought in his mind whether the Lord had also left him. 

 Then suddenly he listens to a voice, Daya Ram, how can I leave you? I am with you. Daya Ram said in surprise, 
but Lord today only the footprints of my feet are visible, your footprints are not being made. Then God said no 
Daya Ram, this pair of footprints you are seeing are mine.

Then Daya Ram said, then why my footprints are not visible, Lord said humbly, how can your footprints be 
visible? Daya Ram said why Lord?

Then God said because I have carried you in my lap, how can I leave you helpless in this poor health.

On hearing this, Daya Ram started weeping and said, Lord, today my life has become successful. Now there 
is no desire to get anything in life. Then the Lord said no, Daya Ram you have to do many more things in life. 
You reach home first.

After reaching home, Daya Ram saw many people and businessmen waiting for him. After meeting Daya Ram, 
the businessman group said that Daya Ram forgives us, how much difficulty you had to bear because of us, 
in fact, there was no loss in business.

Because of greed, we cheated you, where the money you invested in the business has made a lot of profit.

So we want to return all property invested by you with profit to you and hope you forgive us. Daya Ram 
forgave everyone and with his compassion and devotion, everything became happy again.

“To trust God in the light is nothing but trust him in the dark-That is faith”.

-Vijay Kumar Pathak (AGM, Design & Engineering-HO)

EMPLOYEE CORNER

“Hire character. Train skill.” Peter Schutz 13



It is hard to be focused in today’s world with so much of distractions around us. We get caught up with family 
issues, work culture, work overloaded, overworked and many more. With all these things pulling your 
attention in many directions, it’s easy to let life overwhelm us. So let’s talk about some of the easy ways to stay 
focused.

 

Set your Goals:
Set SMART Goals (Specific, Measurable, Achievable, Relevant and Time-bound). That means having goals 
with a structure to help you plan and track your progress. If you want to stay focused on your goals, then you 
need to ensure you’re tackling them in the right way. 

Define your Mission:
If you’re serious about your goals, you should define your mission. The mission helps direct your time and 
energy towards the things that matter most to you and help you stay focused on those all-important goals.

Prioritize:
One way to help gain order from the chaos of the many tasks you must accomplish to reach your goal is to 
prioritize them. Not all tasks are created equally, some are critical, while others could be left to the last minute 
as they’re not so important. Therefore, some you need to pay more attention to than others, but you won’t 
know until you prioritize.

Analyze your progress on a daily basis:
One crucial way you can stay focused on your goals is to track and analyze your progress. Every quantifiable 
goal should be tracked and analyzed on a daily basis. Whether it’s a money goal, a weight-loss goal, or some 
other goal, track the numbers that matter, which will bring you closer to your goal. This way, if you see that 
something isn’t working, you can fix it before it’s too late.

You can maintain your passion and motivation to make your dreams come true simply focused on your goals. 
If you implement these strategies from the beginning, you will stay focused on your goals and increase the 
likelihood of successfully achieving those goals.

-Narbada Sharma (Sr. Executive - Learning & Development @ HO)

HOW TO STAY FOCUSED ON YOUR GOAL

EMPLOYEE CORNER

“Every accomplishment starts with the decision to try.” Unknown 14



Millau Viaduct is advanced civil engineering project. It is a large cable-stayed road-bridge that spans the 
valley of the River Tarn near Millau in France

Need of Project: Traffic Problem & Reduce Travel Time between France & Spain

1. The high solution: a 2,500 m (8,200 feet) viaduct more than 200 m (660 feet) above the river.

2. The low solution: a bridge descending into the valley and crossing the river at 200 m (660 feet), then a 
viaduct of 2,300 m (7,500 feet) extended by a tunnel on the Larzac side.

After a detailed construction study by the Ministry of Public Works, the low solution was abandoned because 
it would have intersected the water table, had a negative impact on the town. 

General Information of Project:

Background: 
In 1987, Local Authority plans to build a bridge spanning the entire valley region was discussed. And by 
1991, a decision was taken to build a high structure over the Tarn River. It took a lot of research, and 
consultations with groups of architects and structural engineers (1993 to 1996) to finally arrive at a 
consensus to build a cable-stayed bridge with multiple spans. Four different routes were explored as possible 
options. And the best one was selected with two possibilities:

THE SKY BRIDGE :  MILAU VIA DUCT

EMPLOYEE CORNER

“Risk comes from not knowing what you’re doing.” Warren Buffett 15

Location Milau -France 
Crosses River Tarn 
Structure Design Michel Virlogeux 
Architect Lord Foster 
Contractor Eiffage Group 
Beginning of Work 16th October 2001 
Completion of work 14th December 2004 
Total Duration 38 Months 
Maximum Height 343 mt (19mt Higher than Eiffel Tower) 
Construction Cost $ 424 million 
Awards Outstanding Structure Awards 2006 (IABSE) 



The Height of the central pillar of this bridge is higher than the famous French icon, the Eiffel Tower.

Challenges in Construction:
1.Wind Speed:  Max Wind Speed is up to 151 km/hr (To reduced wind speed up to 50% wind screen are used)
2.Geometry:  The Bridge is not straight & the curve is constant circular curve of 20km radius. Road is included 
to improve the visibility.
3.Erection : Erection of 7 Steel pylons, each weight around 700 tons
4.Local:  One of the first challenges was need deep massive foundation for pylons into the bed rock. The 
challenge here was that there are cavities throughout the country side that have fractured the limestone. 
These cavities are necessary to the survival of the local cheese industry. This terrain is responsible for 
containing the bacteria responsible for the blue mold necessary to make Roquefort cheese                 

Conclusion: This project provide example of great Planning, Design, Construction, and Risk Management 
with high efficiency of work for challenging projects. This save approximate 3 months Construction time 
compare to original estimated time. With the difficulty in construction and even the most majestic shaping, 
Millau Bridge was once considered the "crazy idea" of architects. But as soon as it was completed, the bridge 
quickly became a tourist attraction. On sunny days, the bridge clearly revealed the spectacular lines, and in 
the cloudy days, the bridge is like a wave of clouds floating.

Ref. 1. www.ice.org, themilauviaduct.com, www.scribd.com, www.roadtraffic-technology.com etc

- Pathak Krutarth (Sr. Manager - Learning & Development @ HO)

EMPLOYEE CORNER

“Its fine to celebrate success but it is more important to heed the lessons of failure.” Bill Gates 16

Type of Structure Multi Span Cable Stayed Bride 
Type of Contract BOT Model 
Length of Bridge 2.46 km 
Total Pylons 7 
Material- Tower Reinforced concrete with Prestressing 
Material - Deck Steel Box Girders 
Required Concrete 1, 27,000 Cu.mt. 
Design Life 120 Years 

Technical Information:



The last two years have been difficult, you might be exhausted. You might have F’d up some goals. You might 
feel lazy. You might be shaming yourself. Don’t. If you’re still here and showing up each day after 2020 and 
2021, you’re unstoppable. You survived one of the most difficult times in human history, so you’re stronger, 
not weaker. Difficult times build mental toughness.

It is an opportunity to revisit inefficiencies, the larger theme is that crises can force or accelerate behaviour 
changes. Some of the old behaviour will revert when the pandemic ends. But not all of it will. In some cases, 
people will realize that they were sticking to old habits out of inertia and prefer their new habits.

Don’t just simple live in upcoming New Year 2022, Now time to live with "Thinking outside the box." A New 
Year 2022 to better living option, It seems that everyone is obsessed with thinking outside the box, Thinking 
outside the box is supposed to mean confronting problems in atypical ways, thinking creatively and freely, 
and encouraging frequent challenges to the status, a famous quote by Albert Einstein goes as follows, 
“Creativity is seeing what everyone else has seen, and thinking what no one else has thought.” The ability to 
see a thing in a way that most people don't is basically what creativity is.

If you can improve just a little bit every day, your life is going to be totally different at the end of next year. Here 
are some simple upgrades you can try for yourself in 2022, Keep out a fruit basket, Start reading fiction books, 
Find a method of exercise you enjoy, yoga, Eliminate social media, be more present, Follow consistent sleep 
schedule,  and many more things we can do to live out of box.

But, we don’t have to overload ourselves with a laundry list of ambitious goals. A new year serves as the 
perfect opportunity to turn your regrets around, take action, and make small changes.

“Cheers for New Year”

-Himalya Dudharejia (Asst. Manager - Secretarial)

THINK OUTSIDE THE BOX - NEW YEAR 2022

EMPLOYEE CORNER

“Your most unhappy customers are your greatest source of learning.” Bill Gates 17

“When you
sure,world
is yours’”



“Business is more exciting than any game.” Lord Beaverbrook 18

EMPLOYEE CORNER
Ms. Dr. Avani Dudharejia
W/O Mr. Himalya Dudharejia

(Asst. Manager – Secretarial)

She is awarded as a Corona Warrior from Sanand Nagarpalika 
for excellence work as a Medical Officer in Sanand U.H.C. 
during pandemic time in year 2020-21. 
She had received a trophy and appreciation certificate. 
Heartiest Congratulations to Ms. Dr. Avani Dudharejia
for this achievement.



“Opportunity is missed by most people because it dressed in overalls and looks like work.” Thomas A. Edison 19

Words fail to express my deep sense of gratitude towards all those people who have endeavored to place the 
thoughts of our family in Montecarlo One E- Magazine. Your hard work and dedication is admirable and 
imperative for the growth of our company and it guarantees a continuing successful relationship between us. 
Every idea shared and every opportunity seized by the magazine has helped us achieve the heights. It 
wouldn't be out of the box to mention that Montecarlo One E-magazine is the nerve of Montecarlo family.
Thank you for inspiring us! Kudos for the efforts!

Narendra Tyagi
Sr. Manager - Highways (Munger Project)

Reliability is hard to come by. Thank you for being someone we can always count on! 
I’m so grateful to the editorial team for the hard work they put for bringing Montecarlo One e-magazine every 
quarter. 
It’s always difficult to come across people who are so creative, dedicated and honest towards their efforts and 
to get them recognized. Montecarlo One e-magazine play a vital role to provide platform where they can 
highlight their efforts and achievements for their recognition. It motivates and energies the achievers to boost 
their confidence to attain better heights. It has been indeed at odds. I’d like to recognize the entire team for 
surpassing their goals for the quarter and time ahead.

Shiva Nand Pandey  
AVP - Plant & Machinery

‘Montecarlo One’ – our in-house magazine is indeed a very good platform for sharing views, news, 
achievements, etc. amongst our Montecarlo Pariwar and certainly to keep updated ourselves with various 
events and achievements of the Company. Especially, the head office employees who are not travelling to 
sites are able to know about various events happening at our sites. It is the best means to inspire ourselves by 
knowing our senior leaders, their career journey and success mantra. Thankful to the entire team of 
Montecarlo One for putting their constant efforts to make this magazine so informative and wishing all the 
very best for the forthcoming issues of magazine.

Dhvani Prajapati
Asst. Executive - Secretarial

WORDS OF APPRECIATION



"Price is what you pay. Value is what you get." Warren Buffett 20

All Employees and Family Members are Welcome to Send Their Suggestions,
Feedback and Articles on Topics of General Interest Such as Health, Short Stories, 

Self-improvement, Motivation, Achievements etc. to rakesh.chandra@mclinida.com

Narbada Sharma
Chirag Panchal
Satyam Parikh

Nisarg Shah
Pankaj Katole
Sanjeev Pandey

Heartfelt condolences on the sad demise of our employee 
Late Shri Vipin Joshi on 05th November, 2021. He was 
working with us as a Supervisor – Project at Barjora Coal 
Mine since last 7.5+ years. 
May his soul rest in peace

Heartfelt condolences on the sad demise of our employee 
Late Shri Dattaram Sawant on 12th December, 2021. He 
was working with us as a Supervisor – Project at Sinnar - 
Shirdi Road project since last 1.2 years. 
May his soul rest in peace.

|| Shradhhanjali ||


